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—WELCOME

TO THE 2021 EMPLOYEE DISCOUNTS

At AHRC Nassau we value our employees and are constantly looking for ways to
enhance the benefits package provided to employees and their dependents. With this
in mind, we are excited to provide the following employee and dependent discount
programs available to you for being an AHRC Nassau employee. This booklet provides
discounts for gym memberships, phone discounts, auto discounts, entertainment &

shopping, home & appliances and child care & education. We strongly encourage you

to take advantage of these discounts.
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A.H.R.C. AND AFFILIATES

ENROLL NOW FOR DISCOUNTED RATES AND WELLNESS BENEFITS

RATES

REGULAR ENROLLMENT: §138  PROCESSING: $49

AH.R.C. AND
AFFILIATES ENROLLMENT: SO PROCESSING: SO

UFC GYM FARMINGDALE | 130 BROAD HOLLOW FARMINGDALE. NY 11733 | 6317771031 | UFCGYM.COM/FARMINGDALE

DISCOUNTS ON MONTH-TC-MONTH MEMBERSHIPS +  MMA & GROUP CLASSES. FREE WEIGHTS, FUNCTIONAL
NO ENROLLMENT FEE FOR EMPLOYEES & CARDID EQUIPMENT, BAG & MAT ROOMS

FAMILY MEMBER DISCOUNTS *  FREE PERSONAL TRAINING SESSION

FAMILY WORKOUT ATMOSPHERE «  YOUTH PROGRAMS

EMPLOYEE DISCOUNTS 2021
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@ e Special Membership Rates for AHRC Nassau
Live Fit

Lift"your day in"every way with special membership rates at 24 Hour Fitness.

F o r I e s s From free studio classes, to on-demand workouts, to convenient locations near work
and home, we make it easy to work in your workouts so you canlive your best.

Program Offer All-Club Sport All-Club Super-Sport All-Club Ultra-Sport
Empl Payment With $00.00 Initiation Fee $00.00 Initiation Fee $00.00 Initiation Fee
mpayee 1 Year Commitment $28.99 Dues/Month $43.99 Dues/Month $73.99 Dues/Month
$29.99 |nitiation Fee $29.99 Initiation Fee $29.99 InitiationFee
l

Empioyee Wasttoly Payment $29.99 Dues/Month $44.99 Dues/Month $74.99 Dues/Month
Each $00.00 |Initiation Fee $00.00 Initiation Fee $00.00 InitiationFee

Add-On Monthly Payment

$28.99 Dues/Month $43.99 Dues/Month $73.99 Dues/Month

* Annual fee $49.99 » Personal training available - additional fees apply

To join, visit: www.24hourfitness.com/corporate
Enter your corporate ID: 114239

Questions? Contact Yvonne, Armendariz: 760.918.4564 or yarmendariz@24hourfit.com Offer Expires 12/01/2019
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Start your journey to Wellness hy saving
$100 off your first month’s membership
if you sign up by January 31, 201%.

CALL TODAY!

Tired of not fitting into your clothes?
Tired of feeling ‘sick and tired'?
Intimidated by gyms?

? Befare
strength Training e T s
Cardiovascular Training =% .- =
Indoor / Outdoor Setting F}(& )\
Spacious Environment N
Low Impact Workout Mat
Instructor Led Classes
Endless Variety
AM/PM Classes
"7 Class vs. Class Challenges
J is the Motivating Music
p [ % All Fitness Levels Welcome

* 631-083-8660

Fe 4 |
It’s never too late to change your attitude towards your health...

The hardest decision is to start but don't wait too long. There are only a limited number of spots left in each class so call today'

Cali today for a Free Consultation and Free cms No Obligation.

188 S High
108 Sunrise Highway 05 @ RBOOT CAMP

www.facebook.com/SillyRockBootCamp

EMPLOYEE DISCOUNTS 2021



Open savings that Sprint
last year-round.

Get a discount on select monthly data
service from Sprint because of where you
work. It’s like a holiday bonus every month.

#MoveForward

Sprint % Discount for employees
19 o AHRC

Program Applies to select regularly priced Sprint monthly data service.
Call: (866) 639-8354 Use this code for the Sprint Discount Program.
Click: www.sprint.com/ahrcnassau Corporate ID: HCLOC_NY1_ZZZ \\mm|\||\W|H||m’||HHH\mﬂHm||WHNHWH||W||W||”H||\

Go to a Sprint store near you:

www.sprint.com/storelocator Employer issued ID, email address or pay stub required for

discount and promotion.

Activ. Fee: $36/line. Credit approval req. SDP Discount: Avail. for eligible company employees or org. members (ongoing verification). Discount subject to change according to the company’s/
org’s agreement with Sprint and is avail. upon request for select monthly data svc charges. Discount only applies to data svc for Sprint Family Share Pack, Starter Unlimited Data and Unlimited, My
Way plans. Not avail. with no credit check offers or Mobile Hotspot add-on. Other Terms: Offers and coverage not available everywhere or for all devices/networks. Restrictions apply. See store
or sprint.com for details. © 2015 Sprint. All rights reserved. Sprint and the logo are trademarks of Sprint. Other marks are the property of their respective owners. N155620
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INSTRUCTIONS FOR REQUESTING AN IRU DISCOUNT ON
YOUR AT&T WIRELESS ACCOUNT

Step 1: Complete, sign, and date the attached one page “Customer Acknowledgment.” You will be asked to
write in your FAN (Foundation Account Number). To ensure that you receive the most accurate discount
information you qualify for, we ask you to contact your organization’s Human Resources Department or visit
an AT&T Company Owned Retail location to obtain your FAN.

Step 2: Provide a copy of one valid proof of affiliation or employment from the list below as applicable:

e Your current pay stub (not older than 60 days) which includes the name of your employer (please
be sure to delete any confidential information such as Social Security Number, direct deposit
bank account numbers and salary details)

e Your qualifying Affiliation/Employee Photo ID/Badge which includes the name of your
organization and the expiration date

e Your qualifying Student/University Photo ID which includes the name of your college/university
and the expiration date

e Your qualifying Union Member Badge/Photo ID which includes the expiration date
e Your organization’s business card (must contain an e-mail address with corresponding organization
domain) (this is acceptable only in very limited circumstances as provided for in your

organization’s agreement with AT&T )

e Your Medical ID for select businesses and retirees (this is acceptable only in very limited
circumstances as provided for in your organization’s agreement with AT&T)
Step 3: Send the completed Acknowledgement and your proof of affiliation/employment to AT&T:
e Fax to 1-877-712-5791
For questions about the program, contact AT&T at 877-290-5451.
If you qualify for a Discount, the Discount should appear on your monthly wireless service statement within
two billing cycles. The Discount ends upon the earlier of: (i) the employment/aftiliation between you and

your organization ends or (ii) your organization’s agreement with AT&T ends or is otherwise revised to
eliminate the Discount. Limited exceptions may apply.

© 2014 AT&T Intellectual Property. All rights reserved.
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CUSTOMER ACKNOWLEDGEMENT AND AUTHORIZATION RE AT&T SPONSORSHIP PROGRAM
(the *Acknowledgement)

I, the undersigned customer, request that AT&T apply a monthly service discount (the “Discount”) to my AT&T wireless service
because I believe my employer, union or educational mstitution has a corporate agreement (“Company Agrecment”) with AT&T that
renders me eligible to receive the Discount. For purposes of simplicity, my employer, union or educational institution, which I
identify below, is referred to as the “Company™ in this Acknowledgement.

1. Irepresent to AT&T that I am a current employee, member or student (as applicable) of the Company and the primary wireless
account holder of the Account identified below.

9

[ acknowledge the Discount is conditioned on: (i) my remaining affiliated with the Company (as its employee, student or other
permissible status) (“Affiliation™), and, (ii) the Company Agreement remaining in force during the time I receive the Discount.

3. 1 acknowledge that AT&T requires initial and continuing proof of my Affiliation, including but not limited to, photo
identification, pay stubs, and/or business cards (“Verification Information™). | will provide AT&T with my Verification
Information upon request. 1 acknowledge AT&T has instructed me to not fax, email or provide to AT&T my Social
Security Number, direct deposit bank account numbers, salary detail, or my other confidential financial information in
connection with this Acknowledgement.

4. I authorize AT&T to keep copies of my Verification Information during the time period that I receive the Discount.

I authorize AT&T to communicate with me via my work email, school email, personal email and/or SMS text messages for
the purpose of requesting that I provide AT&T with my Verification Information.

6. Tacknowledge that AT&T may refuse to attach or may remove any available Discount if T fail to timely establish my
Affiliation, whether initially or on a continuing basis, to AT&T’s satisfaction.

7. 1acknowledge that AT&T may refuse to attach or may adjust or remove any available Discount if the Company Agreement
has expired, been modified to adjust or remove the Discount, or is otherwise not valid.

8. lacknowledge the Discount is conditioned on and subject to the terms and conditions of the Company Agreement and to the
terms and conditions of my wireless service agreement with AT&T and may be modified and/or discontinued without notice to
you. I also acknowledge that the Discount applies only to the monthly service charge of qualified wireless plans. A minimum
number of employees, mimmum monthly service charge for qualified plans or other requirements may apply for Discount
cligibility. Discounts may not be combined. Additional conditions and restrictions apply. 1f I have a question about the Discount
and/or my cligibility, I can contact my Company’s human resources department.

I HEREBY AUTHORIZE AND ACKNOWLEDGE ALL OF THE ABOVE

Customer Name (sign): Date:

Customer Full Name: Company/School Name:

Customer Account Number (BAN) Company/School FAN
0 e v o o o o
Customer Wireless Number: Customer Work/School/Personal Email:
HIBENE RSN |

12092014 Fax application to 1-877-712-5791

© 2014 AT&T Intellectual Property. All rights reserved.
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T-Mobile’s
best plan.

Amplified.

Get TMobile Amplified for the price of
T-Mobile ONE"—that's up to 33% ofi the regular
price when you get 4 qualifying lines on AutoPay,
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BUYER’S EDGE INC.” AHRC croup# 1706

Lowest Prices Guaranteed ! www.BuyersEdgelnc.com

Buyer’s Edge Inc. is a NO COST discount member benefit Username: 1706 Password: AHRC
program for you and your family thanks to yourorganization.

HUGE Discounts on Many Iltems! Save on Appliances, Cars, Furniture, Kitchens & More!

APPLIANCES CAR RENTALS CARS

_ Avis-Budget-Enterprise: Best corporate discounts. -
(800) 377-3700 S e (800) 543-8381

CALL & SAVE! NEW & USED!
Call with make & model # DIAMONDS, JEWELRY, WATCHES Buy or Loase
Order by phone ONLY! NOT in-store. Call NYC wholesaler direct or visit.
(800) 635-9136
ENDLESS VACATIONS

Savings up to 40% at more than 2,400 resort condo properties.

(Login For Details)
HOME SECURITY SYSTEM

System installed for $39, ADT monitored & $200 cash back.

(888) 995-2661
LIVE EVENTS / TICKETS

Save 10% on all Sports, Concert & Theater events nationwide.

(Login For Details)

On-line 24/7 Guaranteed Savings.

M j - . iy
Lowest P e eed! RO 2 AL, :mg!:‘f See price before dealer visit.
SAVE HUNDREDS! (800) 971-7721 EMPLOYEE PRICING
PET INSURANCE
FU RN ITU RE MATTRESS ES Code “Buyers Edge”: Savings of 5% on yearly coverage KITC H E N S & BATHS
(800) 631-0286 (877) 738-7874 (800) 327-3599
CALL & SAVE! REAL ESTATE SALES & PURCHASES CABINETS & COUNTERTOPS
! 1 3 15% Commission Savings on sale or purchase of home. NG y—— e
(800) 232-6766 \ -
SOLAR ELECTRICITY
Solar installation plus $1000 in electrical services for $0 out-of-pocket!
(800) 558-1920

THEME PARK DISCOUNTS

Many major Theme Parks for your family.

(Login For Details)

TRAVEL
Most major brands Special Savings on cruises, escorted tours & much more. 10 cabinetry brands
Lowest prices guaranteed! (800) 634-8538 6 showrooms in NJ
Call for price quote or referral. Free design services

FREE DELIVERY

SAVE HUNDREDS! ... and much More!

Great financing ... and much more.

SAVE THOUSANDS!

LOWEST PRICE GUARANTEE Login www.BuyersEdgelnc.com for more details

If you buy a product for $150 or more through a Buyer’s Edge Plan and within 30 days and 50 | re: hours, coverage, What's New/Specials & Giveaways.
miles find the exact item for less at a factory authorized dealer, BUYER'S EDGE INC. requires Note: Product coverage is constantly being Improved; however some products of

that the participating vendor mail you the difference, plus 20% of that difference. sefvices may not be available inyour area,

T > vertise es, discoun o i ; | ters, car -

ANy o8 ocka s, Saricis Do DUy s MRtchandise S with il en avaabity of Quantty, ave natcovered | B8 prepared 10 give your Group ¥ (see above) EFEE
b‘_'lhf’g“_"""_ll”__,A,__ e Saae SRR TS TR e . whenever you contact a paniclpatmg vendor, "é
MEMBER PROTECTION SERVICE THAT WORKS FOR YOU If you ever receive less than superior treatment with regard to price, s
delivery, or service, speak to management of the vendor. If you don't get results, contact:

BUYER'S EDGE, INC. » 667 Shunpike Road, Suite 4, Green Village, NJ 07935 ¢ email: info@BuyersEdgeinc.com or call (973) 6

Revised: November 2018 (NJ/NY Metro area)



o 1 800 rent-a-car

Pick Enterprise. We'll pick you up.”’

Corporate Class Program

for

AHRC Nassau County

You are entitled to discounted rates for business or personal rentals anywhere in the U.S.

Simply reference your Corp. Account # 24 AA812: personal use rentals or 24AA671:
business use rentals /o receive your rates.

To make a reservation: visit www.enterprise.com
1. Type in the account number (24AA812 or 24AA671) at the bottom of the first page.
2. Type in the first three letters of the account name (AHR) on the next page.
3. Book a reservation for any Enterprise location in the country.
(You may also call, toll-free, 1-800-rent-a-car, or call any rental branch directly.)
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http://www.enterprise.com

Welcome all
employees of

AHRC Nassau

Discounts at

Wiami Care Waoky
& Detuit Conton

$2 OFF Full Service & package washes!

$3 OFF all washes after 7 pm (Mon - Thurs)
$20 OFF Full Professional Detailll

2056 Hempstead Turnpike
East Meadow, NY 11554
(located in The Home Depot shopping center)

516.357.8959 | miamicarwashny@gmail.com

AHRC includes Cilizens, BCCS, and Advontage Care
Discounts valid for personal vehicles only, pleose hove employee ID ready

For AHRC company vehicles, please see management.

EMPLOYEE DISCOUNTS 2021




This Card Entitles You To Exclusive Savings!
GOODFVEAR.

Auto Service Center

JERICHO
336 N BROADWAY
(516) %?517’»-7730

SERVICES
« Air Conditioning = Fuel Injection
« Alighments = Lube, Oil, Filter
= Batteries = Suspension
» Brakes « State Inspection
»Caoling System = And More!
* Diagnostics

e perlorm factory-scheduled
maintenance on ali major vehicles.

GOODFYEAR in BUNEQE V:Liy WE TEs

VIP SAVINGS CARD
TAKE 3

1051

All Tires, Mam nauw & Pcpaurs'

OIL CHANGE SPECIALY

inchudes up to 5 gts. of oil.

354.95 Full Synthetic
Premium Oil Change

$34.95 Maxlife Synthetic
Blend OH Change

$19.95 Conventional
Oif Change

Offer goed only at ret fecation Hsiad. hast presend ward 10 get 1his
discout. 1. Wll be deducted from portiopating setailer’s peics 3t the
Tsne of purchase. Savings off r»;ukw paice o 3 Consumiy 1ings. D:'-'
not include oot changes. 2 Flud/lter disposal (harges may 2ppfy
Adglticnal sestrictions ey 3pply. See retail location fos commp m
detals Offes ends 3231115

Schedule Onling!
www.GoodyearAutoService.com

LONG ISLAND STORES

NASSAU COUNTY
Lawrence

Freeport

Hempstead
Levittown

Jericho

SUFFOLK COUNTY
Cammack

Port Jefferson
Coram

Centereach

Patchogue

EMPLOYEE DISCOUNTS 2021

ADDRESS

101 Rockaway Tpke
65 E. Sunrise Hwy

101 N. Franklin St. 3181

Hempstead Tpke 336 N.

Broadway

6400 Jericho Tpke 1200
Route 112

295 Middle country Rd
1527 Middle Country Rd
368 E. Main St

PHONE
516-239-0500
516-868-1750
516-489-3700
516-796-2444
516-433-7730

631-499-4200
631-928-0700
631-698-8100
631-732-1857

631-654-0200

MANAGER
Mitch Camhi
Harry Sack Dave
Barzola Luke

Tarantino Dennis

Smith

Eric Johnston
Artie IFigliozzi
John Meyer
Dave Glotzer

Steve Darienzo



Manetto Car Care Center Inc

160 Manetto Hill Rd
Plainview NY 71803
(516) 931-0801

To All AHRC Employees:

Manetto Car Care is proud to offer you automotive repair servicas priced accordingly:

Qil Changes regularly $26.95 AHRC Employee Discounted Price $19.95
Synthetic Oil change regularly $63.95 AHRC Employea Discounted Price $49.95
*eeevall OIL CHANGES BASED ON 4 QUARTS OF OIL. ADDITIONAL OIL EXTRA**#*+

*earrHIGH END CARS ADDITIONAL CHARGES PRICED ACCORDINGLY****+
Automaotive Repairs over $100.00 will be given a 15% discount excluding tires and oil changes.
We look forward to servicing your car|

Thank you,

Joe & Kevin

EMPLOYEE DISCOUNTS 2021
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EMPLOYEE DISCOUNT

10% Off All Merchandise
Please Bring Your Employee ID Badge

iRl o Shop-—

Monday - Friday, 10 a.m.-2 p.m. 113 Levittown Parkway, Hicksville, NY 11801
(Extended Holiday Hours Coming Soon) (516) 605-1743 | www.ahrc.org/giftshop

One Stop Gift Shop has a wide range of gifts for every occasion,
including hand-made gift items by local artists.

Jewelry | Home Decor | Art Work | Seasonal Gifts

Building a Stronger Community Through Giving

All proceeds from sales will be donated to local organizations
to strengthen the fabric of our community.

AHRC empowers people to live fulfilling lives. Together with

Family - Friends - Community

N A 8§ § A U
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" Pilot|RB

A -
. .
-

Save Every Day of the Week.

You can save on everything from contact lenses to pet food. Get exclusive perks
with your membership at the nation’s leading warehouse stores. Are you taking
advantage your PilotRB Discount Program to save on all these everyday
expenses?

\v/ Look Your Best for Less DOZENS OF EXCLUSIVE EVERYDAY
DISCOUNTS LIKE:

COSTCO

Find huge savings on apparel, jewelry and more
through your discount program.

“a Grocery Shopping

Find cheap gift cards to your favorite grocery store
/ or peruse gourmet chef selections. Plus, never run amc

out of coffee. THEATRES

Pet Supplies and Insurance @ TARGET

Your pet deserves the best. Your broad range of
pet-related discounts ensures you can always give
them just that.

verizon’

Check it Out Today!

Pilotrb.perkspot.com

EMPLOYEE DISCOUNTS 2021



https://pilotrb.perkspot.com/login

BE SPECIAL SAVINGS FOR EMPLOYEES OF
AHRC with/tax = New Members (35431, $27.16) Renewals {($86.90, $43.45)

Live

Spe{ial New )5 PERS AEWARDS® MEMBERSHIF — |ust $50° OF's MR ORCLE® RCHETRSHP - st Sis”
Lpg T64 2Manih B's Mbembership wih Bemewilr Sme Manie ‘&Iﬁ
Mandar Offers ‘?.:,'ﬁm&mmm.-a'i‘u'ﬁ e i+ sty tomvec
Renewing OF s PERKS REWANDS® MESMDERIAW ~ a1 J40* @ OfF s I ER CICLE® MEME ERSHEP — it Sye™
gl 671 Meembe siip wih . Save Mo 8)'s Me
Member OFf Mwmo”?‘.hm mmuml?s ll‘:'!:.s'vw m:n;;la"u” 81's Membargheip

To qualify for this offer, please:

1, Completa this appicatbon in Full and bl 4 0 your Orgdnizaton Rep a) the address below, Pias s inghude 3 chack Or credit ¢and
aaymant (o Ihe full 3o,

2, New Members: Youd Membership Activatm Mettr wlll atve n 3 - 4 weahs, Biing it, ong withh photo (DL, to the Member Servces
Dk 3 2 Chub> Near youl 10 recehe your Membership Carg.

Orgonizstion Rap. CAYA Curkis  geurkis 1@bjs com Contact Number: B9 1-580-4564
Offer Expicas; 123112020 Addrass. 3635 Hempstead Tpke, Lavitown, NY. 11738

Al W) Memberships are subject $0 8)'s current Membavship Termd, atk in-Club ar go to Ris.com/hering.

19

Choose Membershiplevet | | BY's lner Circle® Membership " BYs Parks Rewaids® Mambership
Currant Membevship # (¥ applicable)

Last Namne First Name 1) Sex [ F [ M
Malking Addrass
Gty Stale 2P Code
Phone ¥ Markes Code (BF use only) Anmabaﬂh T

. Perhs' #atlenand” aerd caed
e | byrsaing &5 arutmygers

- sl  imieb iy ek

Wyou choos® to recelve the sacond Household Membership Card, pleace complete the folloving: GeuReiaitcummibnomindes
Latt Name Flrst Name M

Primany Sigodkat — | undersiand ihae § 5m respansibie for a0y checks i actions of ihe secand Cardhold .

Please choose your Mwthod of prpmant, (Seles raa sy be ket Mk cheohs payabie 10 B Wpelr T e ) it S¥hemitemtis Fasche e
*‘Choclv. ] MyBSs Porks"Mastercard® [ ] Mastercad® || Amancan Exprass® th o~ ! |
| Discover® Necwork | visae
Credit Card Agconmt i ExqprstonDate ______ TowalCharge

B Usa Only. ‘
BY's Sakas Reprecentative's Sionatune: Chub 4

AR aaplica (Fany GAE 5611 10 o Norie DYt pr s mg takers approukmptrd) J = 4 winels,
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Get
discovery+
on us.

(Then, $6.99/mo after.)"*

Stream what you love on the 100%
fiber-optic network. Plus, get special
employee pricing when you switch today.

Verizon gives you more
of the best.

Get the 100% fiber-optic network and
enjoy 3 months of discovery+ on us
(then, $6.99/mo after),* only with Verizon.
It's the only streaming service with over
55,000 episodes of real-life entertainment
plus exclusive originals, all in one place.
All ad-free.

Ordering is easy.
1. Visit verizon.com/connections to order
new services at your employee rate.

2. Select “Check eligibility” to get started.

3. If eligible, you'll receive an email with
a personalized ordering link. You must
order from verizon.com/connections
to qualify for the employee offer.

Standard setup charge waived ($99 value)
when order is placed through
verizon.com/connections.

verizon’

EMPLOYEE DISCOUNTS 2021

@. discovery+
+ @ + g + o +

+ £ 4+ Discovery

= 2021 Discovery or its subsidiarios and affilates. All nghts reserved

Special employee price for new

customers on Fios" Home Internet.
Was $39.99/mo

$34.99/m0

w/ Auto Pay + taxes & equip. charges. For 200/200 Mbps.
Price includes exciusive bill discounts.

discovery+ on us for 3 months

(Then, $6.9%/mo after.)"

WantTV?
Get Fios TV Test Drive for $50/mo

- taxes & equip. charges.

Questions? Please contact:
alicia.ingenito@verizon.com
516 639-1313

See reverse side for more information,



Verizon Fios Benefits during COVID-19

During this difficult time, Verizon is here to help our customers. In addition to your employee discount, please see below for details on
additional assistance offers from Verizon.

Employee Discount Offer:
Available for new and existing Verizon Fios customers, the Fios discount offer is online only, please visit verizon.com/connections for

additional details and to enroll.

InternetOnly = $5 off/ mo.
Internet + TV = $5 off/ mo.
Internet + TV + Home Phone = $10 off/ mo.

New Customer Offer: Internet with no annual contract-$34.99 per month 200/200M plus router and tax. Get Disney+ free for 12
months.

For Verizon Fios discount related questions, please contact:
Alicia.Ingenito@verizon.com

Verizon continues to support customers impacted by COVID-19 in the following ways:

We launched a weekly streaming music and entertainment series to support small businesses, waived late fees and overage charges
for residential and small business customers impacted by COVID-19, and waived activation fees on new wireless lines of service and
upgrades.

Free learning tools and premium TV: Beginning April 1, Fios TV customers who don’t currently subscribe to select premium channels
will get access to 30 days of programming through their set top box at no additional cost, and with no extra sign-ups, including:
SHOWTIME, Epix and Gaiam TV Fit & Yoga. In April, Verizon Wireless and Fios customers will be able to experience up to 60 days of
free access to valued education resources, tools and games at no cost, including Quizlet, Bookful, Chegg and Epic. Click here for more
information

15GB free high-speed data: Verizon is giving 15GB of additional high-speed data for wireless consumer and small business customers
that will be automatically applied to consumer plans from March 25 through April 30, 2020. No customer action is necessary.

Free international calling: For consumer wireless and home voice customers to CDC select countries and unlimited domestic calling for
wireless consumers on limited-minute plans

When a Verizon customer is experiencing hardships because of COVID-19: Verizon will waive late fees and overage charges for 60
days from March 16 to May 13 for customers and small businesses who let us know they are unable to pay as a result of economic
hardship due to the COVID-19 pandemic, and we will not terminate service to those customers. Click for more information.

We're here and ready to serve you during this challenging time.

verizon’
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https://www.verizon.com/home/verizonconnections?CMP=OLA_CON_OTH_22222_NA_20160207_NA_NM20140767_00001
https://www.verizon.com/about/news/verizon-customers-learning-tools-premium-tv
https://www.verizon.com/about/news/verizon-customers-learning-tools-premium-tv
https://www.verizon.com/about/news/covid-response-customers?lid=//global//residential

WORKPLACE
ADVANTAGE

BANKING PROGRAM

ASTORIA

A

BANK

To get started, enroll in Workplace Features and Benefits LISl (Select g
Advantage Banking and choose the | ) | :
account that works for you Minimum average monthly ~ Minimum average monthly Minimum balance of $25,000 in
’ ) . balance' of $250 OR balance' of $2,5001in Simple+ OR  combined linked deposit accounts
Requirements to Avoid direct deposits 2 $250 minimum $10,000in combined  on your statement cycle date
Simple Monthly Service Charge during your monthly linked deposit accounts on your
statement cycle statement cycle date
A simple, easy-to-manage everyday .
account with low balance requirements Monthly Service Charge If 83 §10 S5
Requirements Are Not Met
and offers new customers a
$150 CASH BONUS* Satisfy requirements to avoid the checking account's monthly service charge
e . . AND
after satisfying certain requirements. Requirements to Receive Receive direct deposits of $250 or more each month for three consecutive months within the first
Cash Bonus four months of account opening OR make three Bill/People Pay payments of at least $25 each month

for three consecutive months within the first four months of account opening using Astoria Bank

An account that introduces additional
banking benefits with qualifying balances
and offers new customers a

$250 CASH BONUS'

after satisfying certain requirements.

A relationship-based account that rewards
you with more services, a preferred money
market account ratef, money-saving
benefits and offers new customers a

$350 CASH BONUS'

after satisfying certain requirements.

Workplace Advantage Banking customers
have access to these special benefits:

> Complimentary Financial Consultation
> Free Notary Services
» On-Site Education Seminars

ENUALHOUSIG
LENDER

Member FDIC | © 2016 Astoria Bank

Employer must be enrolled in the Workplace Advantage Banking (WAB)
program for an employee to be eligible for WAB benefits. Employee is limited
toenrolling one eligible checking account and one eligible savings or money
market account in the WAB program.

*The Workplace Advantage Banking cash bonus will be credited to the opened
account within 30 business days after receipt of the third month's required
direct deposit(s) or after the third month's required Bill/People Pay payment
has posted. Account must be open when bonus s credited. The minimum opening
deposit for a Simple account is $25 and s $100 for a Simple or Select checking
account. s of 02/11/6, the Annual Percentage Yield (APY) s 0.05%for a alances
inthe Simple+ or Select checking account, Rates are variable and subject to change.
Fees may reduce earnings on the account. Cash bonus will be reported as income on
IRS Form 109%-INT. The bonus i imited to §150, $250, or $350 for the Simple, Simpler,
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Online Banking
Mobile Banking?
Debit Card

Free Checks

Residential Mortgage Closing
Cost Discount*

Safe Deposit Box Discount®

Non-Astoria Bank ATM
Withdrawals & Inquiries
(charged by Astoria Bank)

Non-Astoria Bank ATM Fee Rebates®
(charged by other financial institutions)

Fee Waiver with Transfers to
Eligible Savings Account?

0r Select checking account respectively. Limit one WAB cash bonus per
customer and account. WAB cash bonus cannot be combined with any

other cash bonus offer. Customers who have previously received a bonus

Onling/Mobile Banking

Yes Yes
Yes Yes
Visa® Debit Card Visa® Debit Card

First order of 120 basic checks ~ First order of 120 basic checks

$500 off your Astoria Bank
Mortgage Closing Costs

$500 off your Astoria Bank
Mortgage Closing Costs

50% off first year's rental
fee on safe deposit box-
up to $50.00 value
(Subject to availability)

50% off first year's rental
fee on safe deposit box-
up to $50.00 value
(Subject to availability)

4 non-Astoria Bank ATM Non-Astoria Bank ATM

transaction fees waived per  transaction fees waived per

monthly statement cycle monthly statement cycle if
requirements to avoid monthly
service charge are met

None None

Yes
Yes
Visa® Debit Card

Unlimited basic checks

$500 off your Astoria Bank
Mortgage Closing Costs

50% off the annual rental fee
for a 2X5 safe deposit box
(Subject to availability)

Non-Astoria Bank ATM
transaction fees waived per
monthly statement cycle if
requirements to avoid monthly
service charge are met

Rebates of up to $15 per monthly
statement cycleif requirements to avoid
monthly service charge are met?

The monthly service charge for either your Statement Savings or Insured Money Maker Account will be waived
if you have transfer(s) totaling at least $25 per monthly statement cycle from your Astoria Bank account

*The checking account must be open at the time of losing. Limit one offer
per customer and closing.
*Limited to one discount.

areingligible. See branch for aditional terme, conditions and restrictions. Customers with Select checking accounts, who satisfy minimum

(Offer can be revoked by Astoria Bank at any time.

1ith a $10,000 Average Monthly Balance in Select checking account.
The Average Monthly Balance s calculated by adding together each
daily closing balance throughout the monthly statement cycle and
dividing this sum by the number of days in the statement cycle.

tAdirect deposit is a pre-authorized deposit credited to the customer's

checking account via Automated Clearing House (ACH)
*You il need Internet access to use these services. Message and data
rates may apply from your wireless carrier. Please check with your
Wireless service provider for details on is fees and charges.

balance requirements, receive a rebate of $3 per withdrawal conducted
ataNon-Astoria Bank ATM up to amaximum of $15 per Monthly
Statement Cycle. This rebate may be reported on a 109%-MISC form.
"The fee waiver will apply to one Statement Savings OR one Insured
Money Maker Account (IMMA) enrolled in Workplace Advantage Banking
(WAB). To enrollthe Statement Savings OR IMMA in WAB, the account
must be linked to an eligible checking account enrolled in WAB. The
minimum opening deposit (§500 for Statement Savings; $2.500.00 for
IMMA) will be waived. As long as the savings or money market account
is enrolled in WAB and receives transfer(s) totaling at least $25 per
month from an Astoria Bank account, the monthly service charge

(95,00 for Statement Savings; $8.00 for IMMA) and the qualifying balance
requirement ($500 average daily balance for Statement Savings; $2,500.00
minimum daily balance for IMMA) will be waived. Statement Savings and IMMA
are subject to normal account restrictions as outlined in the Schedule of
Charges and Availability of Funds brochure. The feg waiver does not apply to
any other type of savings or money market accounts outside of the types of
accounts mentioned here. See branch for detail.

Your checking account becomes inactive when no transactions (except for fees
charged or interest paid) occur for aminimum of 89 consecutive days. A $10
monthly fee willthen be charged on your statement date until your account
becomes active. This fee wil be waived if you maintain an average balance of
$6,000 or more nthe inactive account.

Astoria Bank reserves the right to discontinue or modify the
1VAB program at any time without notice.

0216
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plumbenefits

ronrco o TicketsatWork:

Plum Benefits is the leading Corporate Entertainment Benefits provider, offering exclusive discounts,
special offers and access to preferred seating and tickets to top attractions, theme parks, shows, sporting
events, movie tickets, hotels and much more.

By providing Plum Benefits, your company offers you the most comprehensive entertainment program
available. Each week Plum Benefits adds new shows and attractions to their website. The goal is to have
something for every employee no matter where they are traveling!

Save Up to 50% Off Tickets and Up to 60% on Hotels Nationwide:

Hotels | Theme Parks | Movie Tickets | Shows | Attractions & Events | Ski & Lift Tickets | Rental Cars | Gifts & Rewards

Use your email address or company code and sign up today at www.plumbenefits.com!

Company Code: AHRCNASSAU
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Coldwell Banker Residential Brokerage

Real Estate is pleased to offer the Real Estate
?ASSIStanCG Assistance Program to Employees or

members of:

AHRC

Real Estate Assistance is a real estate benefits
program that is available exclusively through
Coldwell Banker Residential Brokerage.

Program

The program is available to the employees or
members of AHRC

To register for the Real Estate Assistance Program,
please contact a REAP consultant prior to
contacting any real estate agents in order to be
eligible for this program.

A Real Estate Assistance Program
Consultant can be reached at

Office: 877.304.2862 or Email:
RealEstateAssistanceProgram@nrteast.com

Or register by clicking on this link:
Real Estate Assistance Program

Exclusive Real Estate Benefits Program Offered
to employees or members of: AHRC

RESIDENTIAL BROKERAGE

Coldwell Banker Residential Brokerage
140 Jericho Turnpike, Syosset, NY 11791

(631) 343-3805 Laura Rittenberg, Broker of Record

The Real Estate Assistance Program is a free. no-obligation benefits program offered in all states through Coldwell Banker Residential Brokerage.
The ability to receive a rebate/reduction may be modified or prohibited by law in some states.
**Disclaimers: (1) It is recommended that the buyer consult a tax advisor regarding the consequences of rebate; (2) The purchaser must pay
taxes on rebate; (3) The agreement to rebate must be signed by buyer at the time of agency relationship with Coldwell Banker; (4) Limited to
residential property; () Rebates are limited to purchasers.
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What is The Real
Estate Assistance
Program?

» Rebates on Residential
Sales Transactions where
state law allows

» Personalized Real Estate
and Relocation Counseling

+ Selection of Top Real
Estate Agents

+ Concierge

What Are The
Rebates?

» Offset the cost of a move

» Receive a credit at closing
or a cash rebate on
residential sale transactions
where state law allows

?Assistance

A Cost-Free Real Estate Benefits
Program Offered to Employees of:

AHRC

The Real Estate Assistance Program is an
exclusive program of real estate benefits that
will save you a substantial amount of money
when you buy or sell a home. This program
provides free access to a wide spectrum of
real estate services normally reserved for
company-paid transfers.

This program offers a credit of 10% of the
commissions earned on the listing or
buying side of the transaction.

*Disclaimers: (1) It is recommended that the buyer consult a tax advisor regarding the
consequences of rebate; (2) The purchaser must pay taxes on rebate: (3) The agreement to
rehate must be signed by buyer at the time of agency relationship with Coldwell Banker: (4)
Limited to residential property: (3) Rebates are limited to purchasers.

**The Real Estate Assistance Program is a free, no-obligation benefits program offered in all
states through Coldwell Banker Residential Brokerage. The ability to offer a rebate may be
modified or prohibited in some states.

***If the purchase or sales price is higher, the rebate will be incrementally higher

coLDWeELL
BANKER OO

RESIDENTIAL BROKERAGE

Coldwell Banker Residential Brokerage
140 Jericho Turnpike, Syosset, NY 11791

(631) 343-3805 Laura Rittenberg, Broker of Record
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EMPOWER !

SOLAR

EMPOWER SOLAR DISCOUNT OFFER

We have a discount program for AHRC employees who wish to go solar at their home. If anyone has a specific
question, or wants to get right to setting up a free home solar assessment please follow up with our representative

Tara Bono.

TARA BONO MARKETING MANAGER

221 Long Beach Rd, Island Park, NY 11558 VISIT US AT OUR NEW SOLAR DESIGN CENTER!

516-837-3459 x157 4589 AUSTIN BLVD, ISLAND PARK, NY - 11558
516-554-4084 (m)

www.empower-solar.com
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Dell Customer Communication - Confidential

Dell Member Purchase Program — AHRC Nassau

Dedicated URL

®  Your URL (link to your store): www.Dell.com/mpp/AHRCnassau
® Member ID (Required ONLY when calling in): GS29314569

®  Account Manager: Jose_Hidalgo@Dell.com

A Product Line Over 40K Strong
Exclusive monthly offers (e.g., doorbusters, pre-sales, and more)
® Best Price Guarantee on Consumer PC’s from Dell
® Adedicated point of contact here at Dell (myself and my—
Executive Sales Team)
®  Up to 30% off Dell PC’s, Electronics and Accessories
®  Free Delivery and Easy Returns
®  Free enroliment in Dell Advantage Loyalty Program (offers-
up to 6% Dell cash-back for future savings)

Premier Service and Support
®  Premium Support
® Dedicated account team for all of you.

Have questions, need a technology consult, or custom quote?
Email me (email above) or Call my team at 1-888-693-9448.

**Available to faculty, staff, students, parents,
and friends & family**

1 Global Marketing
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HOME & -

Ralymlour& Flanigan F U R N I T U R E

RAYMOUR AND FLANIGAN
CONTACT INFORMATION

JOE ANZO

Home Frunishing Consultant

Raymore & Flanigan South

sl coupon Sode TORINFONS i siore o e o save 1645 Broadhollow Road, Farmingdale 11735
631-386-6968

|anzovino@raymoreflanigan.com

Guaranteed Dellvéry Free Next-Day Mattress
In 3 Days or Less" Delivery, Setup & Removal™*

Financing Available

MY MON TUE WED THUR FRI SAT SUN
HOURS 10-6 12-9 10-8 OFF OFF 10-6 11-6

PC RICHARDS EMPLOYEE
DISCOUNT OFFER

JAY VOGEL

307 Sunrise Highway

Rockville Centre, NY 11570

Email: strO37ofm@pcrichard.com
Phone: (516)764-3600

. 28 EMPLOYEE DISCOUNTS 2021


mailto:Janzovino%40raymoreflanigan.com?subject=
mailto:str037ofm%40pcrichard.com?subject=

29

| — ——

BIC

Brookville Center

for Children’s Services

Brookville Center for Children’s Services
(BCCS) Daycare Program

Daycare opportunities are available for all staff members of Brookville
Center for Children’s Services, AHRC Nassau, Citizens Options
Unlimited and Advantage Care Health Centers. Employee discounts
and a sliding scale are offered. For more information, please call a
school listed below.

SUNY Program in Old Westbury

Infants, Toddlers, Preschoolers
One Campus Center

Old Westbury, NY 11568
516.333.8063

Contact: Jineen Leach

Post Avenue School in Westbury
Infants, Toddlers, Preschoolers

550 Post Avenue

Westbury, NY 11590

516.326.5800

Contact: Debra Doyle

Marcus Avenue School in New Hyde Park
Infants, Toddlers, Preschoolers

1983 Marcus Avenue

New Hyde Park, 11040

516.497.7600

Contact: Paula DeVita

Children’s Education Center in Brookville
Preschoolers

189 Wheatley Road

Brookville, NY 11545

516.626.1075, ext. 3353

Contact: Denise Gaughan
www.brookvillecenter.org

I ISl in
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NYs 529

Coege Savings Program

New York's 529 College Savings Program Direct Plan
P.O. Box 55440, Boston, MA 02205-8323

ny529ainysaves.org
800-420-8580
ny529atwork.org

li facebook.com/ny529direct
y twitter.com/ny528direct
= youtube.com/ny529direct

Ma:census | college savings g Vanguard
Before you invest, consider whether your or the
beneficiary’s home state offers any state tax or other
benefits that are only avaiable for investments in that
state’s qualified twtion program

With the Direct Plan For more information about New York’s 529
College Savings Program Direct Plan, obtain a
you can. Disclosure Booklet and Tuition Savings Agreement
at ny529atwork.org or by calling 800-420-8580.
Open an account with any amount— This includes investment objectives, risks, charges,
: expenses, and other information. You should read
there 1s no minimum nvestment. and consider them carefully before investing.
Get federal and state tax benefits. Rt A AT M o
Choose from an array of e ok oyie O3 G e e )
investment choices. ksl R e e e sipoe

Take advantage of low costs. e ma e o

Use your savings for eligible

2- or 4-year colleges,

vocational/technical schools, b aiidtr o
or graduate schools. O o
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YOUR ORGANIZATION HAS PARTNERED WITH U

Take Advantage of the

Partnership Benefits - Apply Today

- Apply online for a degree program, using a dedicated code
issued exclusively to your organization, and the orientation fee
is waived - a savings of S50. (To obtain the code, speak to your

human resources department or email cscpartncrs@csc.edu.)

- Automatically receive a SIOO Presidential Scholarship during

your first term of enrollment.

TO GET STARTED, CONTACT:
NYS ARC member apply onllne and enter code:
ECPTRARC

For More Information, SUNY EMPIRE

email kate.colberg@esc.edu

or call (5181783-6203 STATE COLLEGE

EMPLOYEE DISCOUNTS 2021
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Public Service Loan Forgiveness Program

Dear Federal Student Laan Bomower:

Thank you for your nierast in tha ENrecl Loan Pubic Service Loan Forgiveness (PSLF) Program, The PSLF
Program wag esiabiiahed by Congrass with the passage of Ihe Colags Cost Reducion and Access Acl of 2007,
and was created to encourage individuals 10 enter Kwer-paying bul vially important public secior Jobe such as
maktary service, law enforcement, public education, and public bealth professions. The PSLF Program allows
#ipible borowern to quakfy for forgiveness of 1he remainng Dalancs oF thelr Wilkem D. Ford Fedéral Dinsct Loan
{Direc1 Loan) Program loans after they hove served full ime at & public sérvice organization for of laast 10 years,
while making 120 quelifing payments.

This letier provides important informaiion about the PSLF Program, nduding information on how to determine
your employment and loan paymant hisiory meet the progran’s loan forngiveness requirements. To hetier asalsi
you, the U.S. Deperiment of Education (ED) is providing a senies of maleriaks, including an empioymean
carliicalion form thal allows you to lrack periods of eligible employment and eligible loan paynents. In addilion,
thace materinie will allow you (o find oul i your job and ioan payments will qualify for 1680 Tordivensess in the
fukire. i you are algible, Lhese materiale will essial You In determining hiow many paymenms you hove lefl fo make
to qualily for loan korgivenass.

:(Mml?laotoMVQmmnddngwmoanmequ«mP&F
rogram

» Youmust make 120 on-time, full, $¢hedulad, monihly paymenis on you Direcd Loans. Only payments made
affer Ociober 1. 2007, qualify,

« You musi make those psyments under a quaiifing repayment plan
¢ When you ake each of 1hose poymants. you must b working full-lima at a qualifying pubik senice

What lcans qualify for forgiveness?

Only loans you recetved under the Direct Loan Program sre eligible for PSLF. Loans you recaived under the
Federal Family Educalion Loan (FFEL) Proprem, (he Feders! Perkins Loan (Perking Loen) Program, or ey other
siudand loan program ane not oligible for PSLF.

if you hanve FFEL Program or Perking Losn Program
loans. you may consoldale them into a Direcd
Conaolidation Loan 1o take advamiage of PSLF.
However, only payments you make On (he new Dirsct
Consobdation Loan will courl Woward the required 120
quakfying for PELF. Payments made on your
FFEL Program and Perkins Losn Program losns
before ihey were consolldated, evan ¥ they were made
under a qualiiying rapayment plan, do ot couni s
#igible PSLF paymenis.

(1 you are inlerested in consolidating your FFEL Program or Perking Loanmm nto a Direct
Consolidation Loan, please visil wwaw loamconsolidation.ed.gov for more and an slackonic
sppkcation, ¥ you do not know what type of loans you hove, pleoss vist www.nishis. 44.90v.

Whal are on-time, full, scheduled monthly paymeants?

s thoee (hat ar¢ eceived by your federal loan servicer no leber than 15 days after tha
schedulad payment due date.

EMPLOYEE DISCOUNTS 2021



Full payments are payments on your Direct Loan in an amount that equals or exceeds the amount you are
required to pay each month under your Direct Loan repayment schedule. If you make a payment for a month that
is less than what you are required to pay for that month, that month's payment will not count as one of the
required 120 qualifying payments. If you make multiple, partial payments in a month and the total of those partial
payments equals or exceeds the required full monthly payment amount, those payments will count as only one

qualifying payment.

Scheduled payments are those that are made under a qualifying repayment plan after your federal loan servicer
has billed you for the month's payment. They do not include payments made while your loans are in an in-school
or grace status or in a deferment or forbearance period.

You must make separate monthly payments. Lump
sum payments or payments you make as advance

payments for future months are not qualifying
payments. There are special rules on lump sum
payments for borrowers whose public service
employment is with AmeriCorps or the Peace Corps.

What is a qualifying repayment plan?

To maximize your PSLF benefit, repay your loans on the Income-Based Repayment (IBR) Plan, the Pay As You

Earn Repayment Plan, or the Income Contingent Repayment (ICR) Plan, which are three repayment plans that
qualify for PSLF.

Other PSLF-qualifying repayment plans are the
10-Year Standard Repayment Plan or any other
repayment plan where your monthly payment amount
equals or exceeds what you would pay under a
10-Year Standard Repayment Plan.

Before deciding on a repayment plan to repay your Direct Loans, it is important that you understand the
implications and costs of that decision. The longer you make PSLF-qualifying payments under a 10-Year
Standard Repayment Plan, the lower the remaining balance on your loans will be when you meet all of the PSLF
eligibility requirements. In fact, if you make all of the required 120 qualifying payments under the 10-Year
Standard Repayment Plan, there will be no remaining balance on your loans to be forgiven.

Under the IBR, Pay As You Eam, and ICR plans, your monthly payment amount will likely be lower than under
any of the other PSLF-qualifying repayment plans and your repayment period will likely be longer. Because of the
longer repayment period, additional interest that will accrue on your loan, and the smaller monthly payment
amount, you will be left with a higher loan balance that could be forgiven. However, if you ultimately do not meet
the eligibility requirements for PSLF, you will be responsible for repaying the entire balance of your loan, including
all accrued interest, unless you qualify for forgiveness under the terms of the IBR, Pay As You Earn, or ICR

repayment plan.
What kinds of employment qualify?

Qualifying employment is any employment with: a
federal, state, or local government agency, entity, or
organization (including entities such as a public
transportation, public water, or public bridge district, or
a public housing authority) or a not-for-profit
organization that has been designated as tax-exempt
by the Intemal Revenue Service (IRS) under section
501(c)(3) of the Internal Revenue Code (IRC). The
type of services that these public service
organizations provide does not matter for PSLF

purposes



A private not-for-profit employer that is not a tax-exempt organization under section 501(c)(3) of the IRC may be a
qualifying public service organization if it provides certain specified public services. These services include:
emergency management, military service, public safety, law enforcement services; public health services; public
education, public library services; school library and other school-based services; public interest law services,
early childhood education; public service for individuals with disabilities and the elderly. The organization must not
be a labor union or a partisan political organization.

Generally, the type or nature of employment with the organization does not matter for PSLF purposes. However,
when determining full-time public service employment at a not-for-profit organization you may not include time
spent participating in religious instruction, worship services, or any form of proselytizing.

What is full-time employment?

You must meet your employer’s definition of full-time.

However, for PSLF purposes, that definition must be

at least an annual average of 30 hours per week. For

purposes of the full-time requirement, your qualifying

employment at a not-for-profit organization does not

include time spent participating in religious

instruction, worship services, or any form of

proselytizing.

If you are a teacher, or other employee of a public service organization, under contract for at least eight out of 12
months, you meet the full-time standard if you work an average of at least 30 hours per week during the
contractual period and receive credit by your employer for a full year's worth of employment.

If you are employed in more than one qualifying part-time job simultaneously, you may meet the full-time
employment requirement if you work a combined average of at least 30 hours per week with your employers.

What does it mean that my 120 Direct Loan payments must be made while | am working full-time
at certain public service organizations?

For a payment to count as one of the required 120 qualifying payments, you must be a full-time employee at a
qualifying public service organization on the date that your federal loan servicer receives your monthly Direct
Loan payment.

In addition, you must be a full-time employee at a qualifying public service organization at the time you apply for
PSLF Program loan forgiveness and at the time forgiveness is granted.

How can | keep track of my eligibility?

Because it will take at least 10 years for you to make the 120 qualifying payments necessary to receive PSLF, we
have created a form that you should submit to us and a process that you should follow so that we can assist you
in tracking your periods of qualifying employment and your qualifying payments.

The form allows you to get your employer’s certification of employment while you are still employed at that
organization or shortly after leaving. The process allows you to receive confirmation of qualifying employment and
your Direct Loan payment eligibility. You may also submit the form less frequently than annually to cover more
than one year's employment or for more than one employer.

While use of this form and process is not required, if you want us to track your progress toward meeting the PSLF
eligibility requiremefits, you should follow the steps below. If you do not periodically submit the form, you are still
required to submit a form for each employer that you want considered for PSLF at the time that you apply for
forgiveness.

Step 1 — Complete, with your employer’s certification, the Employment Certification for Public Service Loan
Forgiveness form (Employment Certification form) annually or whenever you change jobs. The PSLF
Employment Certification form is available at http://studentaid.ed.gov/publicservice.



Step 2 - Submit the completed form to FedLoan Servicing (PHEAA), the PSLF servicer, following the
instructions on the form.

Step 3 — FedLoan Servicing (PHEAA) will review your Employment Certification form, ensure that it is
complete, and, based on the information provided by your employer, determine whether your employment is
qualifying employment for the PSLF Program.

Step 4 - If the form you submit is incomplete or your employment does not qualify, FedLoan Servicing
(PHEAA) will notify you and you will have an opportunity to provide additional information.

Step 5 ~ If FedLoan Servicing (PHEAA) cannot determine whether your employment qualifies, you may be

asked to provide additional information or documentation to help establish your employment with a qualifying

public service organization. This documentation may include an IRS Form W-2, pay stubs, or other
documents from your employer that substantiate your employment at the organization or documentation
supporting your employer’s eligibility as a public service organization.

Step 6 - If your employment qualifies and some or all of your federally held loans are not serviced by
FedLoan Servicing, those loans will be transferred to FedLoan Servicing (PHEAA) so you will have a single

loan servicer for all of your federally held loans. Earlier payments made to other federal loan servicers will be

evaluated to see if they are qualifying PSLF payments after those loans are transferred.

Step 7 — FedLoan Servicing (PHEAA) will notify you whether your employment qualifies, and how many
payments during the certification period were qualifying payments, the total number of qualifying payments
you have made, and how many payments you must still make before you can qualify for PSLF.

What should | do after | become eligible for PSLF?

After you make your 120th qualifying payment, you will need to submit the PSLF application to receive loan
forgiveness. The application will be available before the first borrowers will be eligible for PSLF Program
forgiveness, in October 2017. You must be working for a qualified public service organization at the time you
submit the application for forgiveness and at the time the remaining balance on your loan is forgiven.

We look forward to working with you while you learn more about PSLF and work towards your goal of making 120

qualifying payments. If you have any more questions, look at the PSLF Questions and Answers document at
http://studentaid.ed.gov/publicservice or contact your federal loan servicer.

This information was updated in the spring of 2014. For updates or additional information on federal
student aid, visit StudentAid gov.
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FEDERAL STUDENT AID

Dear Federal Student Loan Borrower:

Thank you for your interest in the Direct Loan Public Service Loan Forgiveness (PSLF) Program. The PSLF Program was
established by Congress with the passage of the College Cost Reduction and Access Act of 2007, and was created to
encourage individuals to enter lower-paying but vitally important public sector jobs such as military service, law
enforcement, public education and public health professions. The PSLF Program allows eligible borrowers to cancel the
remaining balance of their Direct Loans after they have served full time at a public service organization for at least 10
years, while making 120 qualifying loan payments.

This letter provides important information about the PSLF Program, including information on how to determine if your
employment and loan payment history meet the program’s loan forgiveness requirements. To better assist you, the
Department of Education is providing a series of materials, including an employment certification form that allows you
to keep track of eligible employment and loan payments. In addition, these materials will allow you to find out if your
job and loan payments will qualify for loan forgiveness in the future. If you are eligible, these materials will assist you in
determining how many payments you have left to make to qualify for loan forgiveness.

What must [ do to have any remaining balances on my Direct Loans forgiven under the PSLF
Program? i

v" You must make 120 on-time, full, scheduled, monthly
payments on your Direct Loans. Only payments made
after October 1, 2007 qualify.

v You must make those payments under a qualifying
repayment plan.

¥" When you make each of those payments, you must be
working full-time at a qualifying public service
organization.

The following provides detailed information on the PSLF requirements.
What loans qualify for forgiveness?

Only loans you received under the William D. Ford Federal Direct Loan (Direct Loan) Program are eligible for PSLF. Loans
you received under the Federal Family Education Loan (FFEL) Program, the
Perkins Loan Program, or any other student loan program are not eligible for © o o
PSLF.

If some or all of vour loans
If you have FFEL and/or Perkins loans, you may consolidate them into a Direct '
Consolidation Loan to take advantage of PSLF. However, only payments you
make on the new Birect Consolidation Loan will count toward the 120 mofith consolidate.
payment requirement for PSLF. Payments made on your FFEL or Perkins loans,
even if they were made under a qualifying repayment plan, do not count as e ©
eligible PSLF payments.

are not eligible, you can

If you are interested in consolidating your FFEL or Perkins loans into a Direct Consolidation Loan, please visit
www.loanconsolidation.ed.gov for more information and an electronic application. If you do not know what type of
loans you have, please visit www.nslds.ed.gov.




Page 2

What are on-time, full, scheduled, monthly payments?

On-time payments are those that are received by your Direct Loan servicer no
later than 15 days after the scheduled payment due date. e o

Full payments are payments on your Direct Loan in an amount that equals or
exceeds the amount you are required to pay each month under your Direct Loan o
repayment schedule. If you make a payment for a month that is less than what qualifying payment pe:
you are required to pay for that month, that month’s payment will not count as menth

one of the required 120 monthly payments. If you make multiple, partial

payments in a month and the total of those partial payments equals or exceeds o
the required full monthly payment amount, those payments will count as only

one qualifying payment.

\/ S SIS o 9l 10
10U can oniy maKe - one

o
o

Scheduled payments are those that are made under a qualifying repayment plan after your servicer has billed you for

the month’s payment. They do not include payments made while your loans are in an in-school or grace status orin a
deferment or forbearance period.

You must make separate monthly payments. Lump sum payments or payments you make as advance payments for
future months are not qualifying payments. There are special rules on lump sum payments for borrowers whose public
service employment is with AmeriCorps or the Peace Corps.

What is a qualifying repayment plan?

To maximize your PSLF benefit, you should repay your loans on the Income-Based Repayment (IBR) Plan, the Pay As You
Earn Repayment Plan, or the Income- Contingent Repayment (ICR) Plan, which are three of the repayment plans that
qualify for PSLF.

Other PSLF-qualifying repayment plans are the 10-Year Standard Repayment Plan

Q 9
or any other repayment plan where your monthly payment amount equals or
exceeds what you would pay under a 10-Year Standard Repayment Plan. PSLF is best under
Before deciding which repayment plan you want to use to repay your Direct Loans, IBR; Pay As You Earn
it is important that you understand the implications and costs of that decision. The or [CR.

longer you make PSLF-qualifying payments under a 10-Year Standard Repayment
Plan, the lower the remaining balance on your loans will be when you meet all of

the PSLF Program's eligibility requirements. In fact, if you make all of the required 120 monthly payments under the 10-
Year Standard Repayment Plan, there will be no balance left on your loans to be forgiven.

Under the IBR, Pay As You Earn and ICR plans, your monthly payment amount will likely be lower than under any of the
other PSLF- qualifying repayment plans and your repayment period will likely be longer. Because of the longer
repayment period, additional interest that 'will accrue on your loan, and the smaller monthly payment amount, you will
be left with a higher loan balance that could be forgiven. However, if you ultimately do not meet the eligibility
requirements for PSLF, you will be responsible for repaying the entire balance of your loan, including all accrued interest.
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What kinds of employment qualify?

Qualifying employment is any employment with: a federal, state, or local government agency, entity, or organization
(including entities such as a public transportation, public water, or

public bridge district, or a public housing authority) or a non-profit e o o
organization that has been designated as tax-exempt by the Internal
Revenue Service (IRS) under § 501(c)(3) of the Internal Revenue Code Many non-profit employees,

(IRC). The type of services that these public service organizations
provide does not matter for PSLF purposes.

teachers, law enforcement officers
and other government employees
A private non-profit employer that is not a tax-exempt organization qualily.

under Section 501(c)(3) of the IRC may be a qualifying public service

organization if it provides certain specified public services. These e o o

services include: emergency management, military service, public

safety, law enforcement services; public health services; public education, public library services; school library and

other school-based services; public interest law services, early childhood education; public service for individuals with
disabilities and the elderly. The organization must not be a labor union or a partisan political organization.

Generally, the type or nature of employment with the organization does not matter for PSLF purposes. However, when

determining full-time public service employment at a not-for-profit organization you may not include time spent
participating in religious instruction, worship services, or any form of proselytizing.

{  Whatis full-time employment?

You must meet your employer’s definition of full-time. However, for PSLF
purposes, that definition must be at least an annual average of 30 hours per

Most often, it's your
week. For purposes of the full-time requirement, your qualifying employment - A e .
at a not-for-profit organization does not include time spent participating in employer’s definition ol
religious instruction, worship services, or any form of proselytizing. full-time that counts.
If you are a teacher, or other employee of a public service organization, under > >

contract for at least eight out of twelve months, you meet the full-time
standard if you work an average of at least 30 hours per week during the contractual period and receive credit by your
employer for a full year’s worth of employment.

If you are employed in more than one qualifying part-time job simultaneously, you may meet the full-time employment
requirement if you work a combined average of at least 30 hours per week with your employers.

What does it mean that my 120 Direct Loan payments must be made while [ am
working full-time at certain public service organizations?

For a payment to count as one of the required 120 duallfylng monthly payments, you must be a full-time employee at a
qualifying public service organization on the date that your Direct Loan servicer receives your monthly Direct Loan
payment.

In addition, you must be a full-time employee at a qualifying public service organization at the time you apply for PSLF
Program loan forgiveness and at the time forgiveness is granted.
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How can | keep track of my eligibility?

Because it will take at least ten years for you to make the 120 qualifying payments necessary to receive PSLF, we have created
a form that you should submit to us and a process that you should follow so that we can assist you in tracking your periods of
qualifying employment and your qualifylng payments.

The form allows you to get your employer’s certification of employment while you are still

employed at that organization or shortly after leaving. The process allows you to receive ® o o
confirmation of qualifying employment and your Direct Loan payment eligibility. You may also

submit the form less frequently than annually to cover more than one year’s employment or The form and the
for more thanoneemployer.
While use of this form and process is not required, if you want us to keep track of your progress

toward meeting the PSLF eligibility requirements, you should follow the steps below. If you do

not periodically submit the form, you will still be required to submit a form for each employer ® o o
that you want considered for PSLF at the time that you apply for forgiveness.

Step 1 - Complete, with your employer’s certification, the Employment Certification for Public Service Loan Forgiveness

form (PSLF Employment Certification) annually or whenever you change Jobs. The PSLF Employment Certification form Is
available at www.studentaid.ed.gov/publicservice.

Step 2 - Submit the completed form to FedLoan Servicing, the PSLF servicer, following the instructions on the form.

Step 3 — FedLoan Servicing will review your PSLF Employment Certification form, ensure that it is complete, and, based on
the information provided by your employer, determine whether your employment Is qualifying employment for the PSLF
Program.

Step 4 — If the form you submit is incomplete or your employment does not qualify, FedLoan Servicing will notify you and
you will have an opportunity to provide additional information.

Step S ~ If FedLoan Servicing cannot determine whether your employment qualifies, you may be asked to provide
additional information or documentation to help establish whether you were employed by a qualifying public service
organization. This documentation may include an IRS Form W-2, pay stubs, or other documents from your employer that

substantiate your employment at the organization or documentation supporting your employer’s eligibility as a public
service organization.

Step 6 - If your employment qualifies and some or all of your federally held loans are not serviced by FedLoan Servicing,
those loans will be transferred to FedLoan Servicing so you will have a single loan servicer for all of your federally held

loans. Earlier payments made to other servicers will be evaluated to see if they are qualifying PSLF payments after those
loans are transferred.

Step 7 ~ FedLoan Servicing will notify you whether your employment qualifies, and, if so, how many payments during the
certification period were qualifying payments, the total number of qualifying payments you have made, and how many
payments you must still make before you can qualify for PSLF.

3 3 £ ' £t 1) g rn
What should I do after | become eligible for PSLI

After you make your 120th qualifying payment, you will need to submit the PSLF application to receive loan forgiveness. The
application is under development and will be available prior to the date when the first borrowers will be eligible for PSLF
Program forgiveness, in October 2017. You must be working for a qualified public service organization at the time you submit
the application for forgiveness and at the time the remaining balance on your loan is forgiven.

We look forward to working with you while you learn more about PSLF and work towards your goal of making 120 qualifying
payments. If you have any more questions, look at the Question & Answer Page for PSLF at
http://studentaid.ed.gov/publicservice or contact your Direct Loan servicer.




OME No. 1845-0110

Instructions for Completing Employment Certification for

Public Service Loan Forgiveness (PSLF)
Wililam D. Ford Federal Direct Loan Program

Form Approved
Exp. Date 11/30/2014

Before You Begin

Carefully read the enclosed Dear Borrower Lettar for information about the
memummsmmswmmsmpmm
the means by which you may track your qualifying public service employment, and
the process for applying for loan forgiveness,

instructions for the Borrower:

Use as many Employment Certification forms (pages 1-2 only) as needed to cartify
your full-ime public service employment whie making the required 120 separate,
on-time, qualifying monthly Thesa 120 quaiifying payments do not
hava 1o be consecutive. You must obtain an authorized official's certification on the
Employment Certification form (ECF). For periods In which you arefwere
concurrently working part-time with more than one public service employer
and the total average hours you worked per week meets the definition of full-
time employment, submit an ECF(paou 1-2) for each employer.

The U.S. Department of Education contracts with servicers to answer questions
about and manage the repayment of federally held loans. You should submit a
completed ECF to the PSLF servicer at the address In Section 6. Once you submit
a valld ECF, your loans will be transferred from your existing servicer to the PSLF
servicer, who will take over management of your federally held loans throughout
the repayment period or until you qualify for PSLF. Submission of ECFs before
you are eligible to apply for PSLF is optional but we encoursge you to
submit cortifications

service orgenization or soon thereafter is advisable In case your organization

closas or is otherwise unabie to provide a certification when you apply for PSLF. if

you choose not to submit ECFs whie making the required 120 qualifying monthiy

payments, you will have to submit them when you apply for PSLF,

The PSLF servicer will review each form you submit to ensure that it s complets,

wil determine whether your employer qualifies as a public service orgenization,

and whether the loan payments you made during the period covered by the
Employment Certification(s) are quallfying payments, Following this review, the

PSLF servicer will notify you In writing or slectronically of:

. Thommbordqudlmgpsmmmmmwhmwna
qualifying public service organization, and

. Th-muihgmmmdpamnuyounwmknmnmnmu
apply for PSLF.

waﬂmbemmdlﬂ\oPSLFummmmmhm(s)m

submitted is Incomplete or that your employmont doas not meet the qualifying

criteria, Incduding:

» The reason(s) for the determination(s),

« The steps you would need to take to complels the form, corract the information,
and submit the corrected or additional Information to the PSLF servicer.

The PSLF servicar will retaln the form(s) you submit until you submit the Public
Service Loan Forgiveness Apgplication. If you submit the ECF(s) before you submit
the application for PSLF you must still submit an ECF for tha public service
organization that employs you at the time you apply for [oan forgivenass and at the
time of forgiveness (¥ granted).

INSTRUCTIONS FOR COMPLETING AND SUBMITTING THE EMPLOYMENT
CERTIFICATION FOR PUBLIC SERVICE LOAN FORGIVENESS

o Type or print using blus or black Ink.

« Show dales as mm-dd-yyyy (for example, show “January 15, 2010" as "01-15-
20107).

« If any information Is crossed out or altered In Sections 1 or 2, you must Initial
beside the change; any changes In Section 3 must be Initialed by your
employer, If the eiteration Is not Initialed, the PSLF servicer may retum this
form to you.

* Keep a copy of each completed Employment Certification form for your
records

« Mall the original completed Employment Certification form (pages 1-2 only) to
the PSLF servicer (see Section 8 of the Employment Certification form).

» You should also retain coples of additional documents that confirm your
qualifying employment with the public service erganization(s), but do not submit
these supporting documents to the PSLF servicer uniess requested to do so,
Such documents may Include:

« W-2forms

* Paystubs

» Any other documentation retated to your qualifying employment or your
employer(s) that you belleve would estabiish eligibility as a public service
organization(s)

SECTION 1: BORROWER IDENTIFICATION

Provide the requested Information about yourself, If not preprinted:

+ item 1a: Enter your nine-digit Social Security Number.

« ltem 1b: Enter your date of birth,

« item 2a: Enter your last name, then your first name and middie initiel.

» ltem 2b: Enter any other name, such as a former or maiden name, under which
mq?ummmmomwa)ummumoha
Loan(s,

* Item 3: Enter your permanent address (number, street, apartment number, or
rural routs number and box number, then city, state, Zip code). If your mailing
eddress is a post office box or general delivery, you must list both your
permanent address and maliing address,

* lem 4: Enter the area cods and telephone numbers for your home telephone
and any ather telephone at which you can easiy be reached. (Do not Est your
wark telephone number here.) If you do not have a telephone, enter N/A.

+ ltem 5 (optional): Enter your praferred e-mail address for recelving
communications. If you provide it, we may usa your e-mail address to
communicate with you.

SECTION 2: BORROWER'S CERTIFICATION REQUESTS, AUTHORIZATIONS,

AND UNDERSTANDINGS

euthorizations, and understandings In this section and

these |nstructions and the Dear Borrower Letter.

SECTION 3: CERTIFICATION OF EMPLOYMENT
Enter your name and nine-digit Soclal Security Number at the top of page 2, if not
preprinted,

An authorized official from the public service organization at which you areAwere
omployed must complets Section 3. If any requestad information is Incompiets or
missing, the PSLF servicer cannot determine if your employment qualifles,

Instructions for the Authorized Official (see Section 5 of the Employment
Certification form for definition of Authorized Official):

Item 1: Provide the requested information about the public service organization at

permanent
Muuwmmwmmnmmrm

Item 2a: Provide the borrower’s starting and ending dates of employment. i the
borrower is still employed with your organization st the time the cert¥fication Is
completed, put today’s date as the ending date.

ltem 2b: Check the box that describes the bomrower's employment status. Full-
time employment must be In accordanca with the definition In Section 5 of the
form. Provide the average number of hours per week the bormower is/was
employed, either full-ime or part-time, at your public service organization,

Item 3: Check the box next to the category which best describes your public
service organization (see Section 5 of tha Employment Certification form for
definition of public service organtzation). If your organization is a private
organization that provides pubiic service(s)—category (c) only—check the box{es)
that describes the type(s) of public service(s) it provides, A private organization
does not qualify as a public service organlization ¥ it does not provide one of the
listad public services, For purposes of the full-ime requirement, an Individual
borrower's qualifying empioyment under category (b) or (c) does not inciude time
spent on job duties that are refated to religious Instruction, worship services, or any
form of proselytizing.

Caertification: Carefully read the certification statement. Print your full name and
official e in the spaces provided and provide a telephone number where you can
be reached if additional Information or documentation is needed. Sign and date In
the spaces provided. Show dates as mm-dd-yyyy.

Retumn the compieted Employment Certification form to the borrower.

Instructions for the Borrower when there Is no Authorized Official: If the
organization hes closed or you are otherwise unable to oblain certfication from an
authorized official, check the box under this heading, and complete Sections 1,2,
and 3, You will be required to provids to the PSLF servicer additional
documentation with sufficient evidence In order to datermine qualifying

employment.
FinalNoles

For help completing this form, call the PSLF servicer. f the PSLF servicer's
contact information is not preprinted In Section 8 on the Employment Certification
form, you can look this up on the National Student Loan Data System (NSLDS) at
hilp Ywww nslds 6d qov/. Additional Information can be found onthe P /g
Service Loan Forgiveness Web page, including a Fact Sheet and Q8As
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Dear Borrower:
Share this with your employer to help them complete
section 3 of the Employment Certification Form (ECF). l Oa n
SERVICING
HELPFUL HINTS FOR THE EMPLOYER:

» Ensure you are an official who is able to certify the |
borrower's qualifying employment.

» Complete all fields or your employee’s ECF may be denied.
* Commonly missed fields include:
» Federally assigned employer |D# (EIN)
» Type of non-profit organization .
» Signature and/or date '

> Do not certify the ECF if your organization is a for-profit
enterprise.

ECF ITEM 2A:

> Ifthe borrower is currently employed, list today’s date as
the employment end date on the ECF. Future employment
cannot be certified.

ECF ITEM 3: ’

» Check one box (a, b, or c) next to the category which best
describes your public service organization. For additional
information, see Section 5 of the form.

® |s your organization a government organization
(such as Federal, State, or local govermment, Tribal
organization, public school system, military)?

» Ifyes, check only box a and nothing else.

° |s your organization tax-exempt under Section 501(c)
(3) of the Intemal Revenue Code? |

» |fyes, check only box b and nothing else.

° s your organization a private non-profit organization
other than a 501(c)(3) that provides at least one of the
"public servi¢es listed under box c? 3

» Ifyes, check box ¢ and the appropriate box for the
type(s) of public service you provide. At least one
of the boxes under box ¢ must be checked.

FLS-PSECL
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Employment Certification for Public Service Loan Forgiveness (PSLF J
William D. Ford Federal Direct Loan Program

WARNING: Any person who knowingly makes a false statement or misrepresentation on this form or on any accompanying documents is
subject o penalties that may include fines, imprisonment, or both, under the U.S. Criminal Code and 20 U.S.C. 1097.

INSTRUCTIONS FOR COMPLETING AND SUBMITTING THIS EMPLOYMENT CERTIFICATION

Read the accompanying Instructions for completing this Empioyment Certification for Public Service Loan Forgiveness. Type of print using blue
or black ink You must sign and date this form in Section 2 and an authorized official from the public service organization which
employs/empioyed you must completely fill out, sign, and date Section 3. If any information is crossed out or altered in Sections 1 or 2, you must
initial beside the change; any changes in Section 3 must be initialed by your employer.

I SECTION 1: BORROWER IDENTIFICATION —I
Please enter or corect the following Informasion.  [[] Check this box If any of your Information has changed.
assy | | | -1 J-L L 11 . OaweofBrtn(MMOD-YYYY) | | |- | J-L_| | | |
2a. Name 2b. Former Name
Last First MI (if appicable) Last First ™I
3. Permanent Address
Street Address City Slate Dp

Mailing Address

(if different) Street Address City State
4. Area Code/Telephone ~ Home ( ) Area Code/Telephone — Other (¢ )
5. E-mall (optional)

[ SECTION 2: BORROWER'S CERTIFICATION REQUESTS, AUTHORIZATIONS, AND UNDERSTANDINGS

Before signing, carefully read the entire form, Including the Instructions and accompanying letter.

I request that the Public Service Loan Forgiveness servicer, on behalf of the U.S. Department of Education (the Department),
accept this Employment Certification from the public service organization at which | am/was employed for purposes of qualifying
me for the Public Service Loan Forgiveness Program. If | submit this form before | am eligible to apply for forgiveness, I request
that the PSLF servicer retain this certification form until | submit the Application for Public Service Loan Forgiveness.

| authorize my employer(s) or other entities having records about the employment that is part of the basis for my request for
forgiveness to make information from those records available to the Department, including the Public Service Loan Forgiveness
servicer. | also authorize the Department and its respective agents and contractors, to contact me regarding this Employment
Certification, at the current or any future number that | provide for my cellular telephone or other wireless device using automated
telephone dialing equipment or artificial or prerecorded voice or text messages.

| understand that:

(1) 1 may only qualify for Public Service Loan Forgiveness after | have made 120 separate, on-time, qualifying monthly payments
on an eligible Direct Loan, after October 1, 2007, while employed full-time by a public service organization(s), or serving in a
full-time AmeriCorps or Peace Corps position, in accordance with the definitions in Section 5. These 120 payments do not
have to be consecutive;

(2) | must be employed full-ime by a public service organization(s) or serving in a full-ime AmeriCorps or Peace Corps position at
the time | apply for loan forgiveness and at the time the forgiveness is granted. | may be employed part-ime concurrently by
more than one eligible public service organization and meet the full-time requirement;

(3) Only the remaining balance of my loan(s) after | have made the 120 separate, on-time, qualifying monthly payments and met
all other eligibility requirements of the PSLF Program may be forgiven;

(4) 1 am not required to submit any Employment Certification(s) before applying for loan forgiveness, but if | do, the PSLF servicer
will review each Employment Certification | submit to ensure that it is complete, will verify that my employer qualifies as a
public service organization, and that the loan payments | made during the period covered by the Employment Certification(s)
are qualifying payments. Following this review, the PSLF servicer will notify me in writing or electronically of the number of
qualifying payments | have made while employed in qualifying public service and the remaining number | must make before |
am eligible to apply for PSLF. | will also be notified in writing or electronically if the PSLF servicer determines that the form(s) |
submitted is incomplete or that my employment does not meet the qualifying criteria, including the reason(s) for the
determination(s), along with the steps | would need to take to complete this form, correct this information, and submit the
corrected or additional information to the PSLF servicer; and

{5) The Department will only determine whether | have fulfilled all of the requirements to be eligible for PSLF after | have made all
120 qualifying payments and have submitted my loan forgiveness application. | understand that the law does not permit
partial forgiveness based on making a lesser number of qualifying monthly payments while working at a qualifying public
service organization.

~Signature of Borrower Date (MM-DD-YYYY)



Borrower Name: Borower SSN: || | WL H_ I L I |

SECTION 3: CERTIFICATION OF EMPLOYMENT

An authorized official (see Secfion 5) of the public senvice
See Section 3 of the accompanying Instructions for Compleling Employment Certification for Public
Service Loan Forgiveness for detalied Information on completing this section. mm“mmmmwm
These Instructions are aiso located at www studentald ed govipublicsenice comple section

Instructions for Authorized Official:

« Complete this form only if you are an authorized official of the public service organization at which the bomrower Identified In Secfion 1 Isiwas employed or, If the
borrower [s/was a full-ime AmeriCorps or Peace Corps volunteer, an authorized official of AmeriCorps or the Peace Corps.

« Read the definitions In Section 5§ before completing this form.

« Typeor print using biue or black Ink. Al flelds must be completed if appicable. Your signature date must Include month, day, and year (MM-DD-YYYY),

« Provide all requested Information for ems 1, 2, and 3 below. Complete the employer’s cerfificaion at the bottom of this page. The Employment Certificaion form
cannol be processed If the Information requested In this seclion Is missing.

« If you make any changes o the information you provide In this section, you must Initial each change.
Please return the completed form to the borrower. The U.S. Department of Education or the PSLF servicer may contact you for additonal Information or
documentafion,

Instructions for Borrower when there Is no Authorized Officlal:
« [ Check this box If you are unabie to obtaln certification from an authorized official, for example, because the organization no longer exsts. Provide all requested
Information for Items 1, 2, and 3 below. For Item 1, list the organization’s address from when you worked there, and consult your W2 records for the EIN. The
will re 10 submit additional evidence of Do not submit ng documents unt] requestad to do so.

1. Information about the public service organization at which the borrower Is/was employed.

I A N Y I Y |
Public Service Organization Name Federally Assigned Employer ID# (EIN)

Public Service Organization Address
2, Borrower's Employment Status.

(a) Datesofemployment  Stat | | J-|_J J-L 1 | | Jena | | J-L | J-L [ | | |
(MM-DD-YYYY) (If the borrower is still employed, put today’s date)
(b) Bomrower's employment status at your organization:
[J Full-Time Average number of hours perweek:
[ Part-Time Average number of hours perweelc

For purposes of eligibility for PSLF, full-time employment is defined as:
(1) Working in qualifying employment in one or more jobs for the greater of:
(A) x::\nualmgoddmaohounpavmkot.bfaconmmor«npbmernpedodduludemmanmgooiaomunpu
or
(B) Unless the qualifying employment is with two or more employers, the number of hours the employer considers full-time.
(2) Vacation or leave time provided by the employer or leave taken for a condition that is a qualifying reason for leave under the Family and Medical
Leave Act of 1993, 28 U.S.C. 2612(a)(1) and (3) is equivalent to hours worked in qualifying employment.
NOTE: A full-ime AmeriCorps or Peace Corps volunteer Is considered a full-time employee for eligibility purposes for PSLF.

3. Type of Public Service Organization, In accordance with the definition In Section 5 (check one):
(@) [ Agovemment organization (including a Federal, State, local or Tribal organization, agency or entity; a public child or family service agency; or
2 Tribal college or university);

®) [ Anon-profit, tax-exempt organization under Saction 501(c)(3) of the Internal Revenue Code;

() O A private, non-profit organization (that is not a labor union or a partisan political organization) that provides at least one of the following public
services (check all that apply):

Early childhood education (including licensed or regulated child care, Head Start, and State-funded pre-kindergarten),

Public service for individuals with disabilities and the elderly,

Public health (including nurses, nurse practiioners, nurses in a clinical setting, and full-ime professionals engaged in health care
o practitioner occupations and health support occupations, as such terms are defined by the Bureau of Labor Statistics),
Public education,

)
]
]
8 Public interest law services,
]
(]

NOTE as to categories (b) and (c): For purposes of the ful-time requirement (Section 3, item 2.(b) above), a borrower's qualifying employment does not
include time spent on job duties that are related to religious instruction, worship services, or any form of proselytizing.

1 certify that the borrower identified in Section 1 above ishvas employed at a public service organization, as indicated above of is\was serving in an
AmeriCorps or Peace Corps position (in accordance wath the definitions of these terms in Section 5) during the period identified in Item 2(a) of this section

Authorized Official's Name (Printed) Authorized OffiGals Title

— ( )
Authorized Official's Signature Authorized Official's Telephone Today's Date (MM-DD-YYYY)
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(1) Youare not In defaull on the kan(s) for which forgiveness Is requested.

(2) Except as provided below for AmeriCorps and Peace Corps volunteers, you have made 120 separate, on-time, qualifying monthly payments after October 1, 2007,
on the Direct Loan(s) for which you are requesting forgiveness under one or more of the following repayment plans—
*  The Income-Based Repayment (IBR) Plan;
+  The Income Contingent Repayment (ICR) Plar;
e  The 10-Year Standard Repayment Plan* (Standard Repayment Plan with a maximum 10-year repayment period), or
« Any other Direct Loan repayment plan, but only payments that are at least equal to the monthly payment amount that would be required under the Standard
Repayment Plan with a 10-year repayment period may be counted toward the required 120 payments.

In addiion, each of the required 120 separate, quaifying monthly payments must have been made on time (no more than 15 days after the scheduled due date)
and for the full scheduled Instaliment amount.

* IMPORTANT: The Standard Repayment Plan for Direct Consolidation Loans entered on or after July 1, 2006 have varying repayment terms based on the loan
amount. For purposes of qualifying for Public Service Loan Forgiveness, mmmmmmmmmammmmonnw
Consoldation Loan are only qualfying payments if made under the 10-year repayment term.

Note for AmeriCorpa/Peace Corps volunteers: lf you were an AmeriCorps or Peace Corps volunteer, you may receive credit for making quakfying payments If
you make a lump sum payment on an elgbie blnlormchywmsemtambymdumua Segal Education Award recelved after a year of
AmerCorps service, or by using all or part of a Peace Corps transition payment (If the payment is made within 6 months afier you leave the Peace Corps). The
will consider the lump sum payment you have made as the equivalent of qualfying payments equal to the Jesser of.
(1) The number of payments resulting after dvidng the amount of the lump sum payment by the monthly payment amount you would have made under one of
the qualfying repayment plans isted above; or

(2) Twelve payments.

Peacs Corps voluntsers making an eligidle lump sum payment must do so within 6 months of the End Date, as reported In Section 3 by the authorized official.

(3) You were/are employed full ime by one or more public service organizations or serving In a full-ime AmeriCorps or Peace Corps posifion at the ime you made
each of the required 120 qualifying monthly payments, at the ime you apply for loan forgiveness, and at the ime loan forgiveness Is granted.

NOTE: You are not permitied to apply the same period of service to receive a benefit under the PSLF Program and the Teacher Loan Forgveness, Service In Arees
of National Need, and Civil Legal Assistance Attorney Student Loan Repayment Programs.

You may not apply for PSLF until after you have met the eligiblity requirements Isted above. Since only qualifying payments made after Oclober 1, 2007, while
employed at a qualifying publc service organization may be counted toward the required 120 payments, and borrowers may not apply for ioan forgiveness until after

they have made all 120 payments, the earfiest date that any borrower will be elgible to apply for and recelve loan forgiveness Is Oclober 2017. A PSLF Application will
be made avaliable 10 the publc before October 2017.

SECTION 5; DEFINITIONS |

Loans thet are efgible for Publc Service Loan Forgiveness are:
®  Federal Direct Stafford/Ford Loans (Direct Subsidized Loans)
®  Federal Direct Unsubsidized StaffordFord Loans (Direct Unsubsidized Loans)
®  Federal Direct PLUS Loans (Direct PLUS Loans)

®  Federal Direct Consoldation Loans (Direct Consolidation Loans).
Loans that are In default are not elgible for forgiveness

Note: Federal Famlly Education Loan (FFEL) Program loans, Federal Perkins Loans, and certain Health Professions and Nursing Loans may be consoldated
Into a Direct Consoldation Loan. However, payments made on these loans prior to consolidation into the Direct Loan Program are not qualifying
payments and are not countad toward the required 120 payments for PSLF.

Quolifving Payments

= Separate, on-Sme, full monthly payments made after Oclober 1, 2007 under a qualifying Direct Loan repayment plan, A payment Is considered on-ime i itIs
made for the full scheduled Instaliment amount no more than 15 days afler the dus date for the payment.

® Qualifying Direct Loan repayment plans are:

The IBR Plan;

The ICR Plan;

The 10-Year Standard Repayment Plan (Standard Repayment Plan with a maximum 10-year repayment period), and

Any other Direct Loan repayment plan, but only payments that are at least equal fo the monthly payment amount that would be required under the
Standard Repayment Plan with a 10-year repaymen! period may be counted foward the required 120 monthly payments.

Quaifying Employment

®= AmeriCorps position means a posifion approved by the Corporation for National and Community Service under Seclion 123 of the National and
Community Service Act of 1990 (42 U.S C. 12573).

= An authorized officlal Is an official of a public service organization (Including AmeriCorps or the Peace Corps) who has access to the borrower’s

employment or service records and Is authorized by the pubkluﬂumnhbnbmumenmmman«mﬂsmma
former employees, or the sernvice of AmeriCorps or Peace Corps volunieers.

= An employee means an inaividual who Is hired and pald by a public service organization.
® Fulltime means working In qualfying employment In one or more jobs for the greater of.
« Anannual average of at least 30 hours per week or, for a contractual or employment period of et least 8 months, an average of 30 hours per week; or
= Unless the qualfying employment is with two or more employers, the number of hours the employer considers full Eme,
Vacafion or leave §me provided by the employer or leave taken for a condition that is a qualifying reason for leave under the Family and Medical Leave Act
of 1893, 29, U.S.C, 2612(a)(1) end (3) is equivalent to hours worked in qualifying employment.

* Government employee means an Individual who Is employed by a local, State, Federal, or Tribal government, but does not Include @ member of the U.S.
Congress.

® Law enforcement means service performed by an employee of a public service organizafion that Is publicty funded and whose principal actvies pertain to
crime prevention, control or reducSon of crime, or the enforcement of criminal law.,

® Military service for uniformed members of U.S Armed Forces or the National Guard means “active duty” service or “full-time National Guard duty” as
defined In Section 101(d)(1) and (dX5) of Title 10 In the Uniled States Code, but does notinciude active duty for fralning or atiendance et a service
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school. For civilans, military service means service on behalf of the U.S, Armed Forces or the Nafional Guard performed by an employee of a public
service organization,

® Peace Corpe positon means a fullk-ime assignment under the Peace Corps Act as provided for under 22 U.S.C. 2504.

* Public Interest law refers o legal services provided by a public service organization that are funded In whole or In part by a local, State, Federal, or Tribal
govermnment.
'Apoblc.uvlcoorgmlnﬂonll
A Federal, State, local or Tribal governmen organization, agency or entity;
=  Apublic child or family service agency;
*  Anon-profit organizaion under Section 501(c)(3) of the Intemal Revenue Code that Is exempt from taxation under Section §01(2) of the Intemal
Revenue Code;
s  ATribal college or university; or
«  Aprivate organizafion (that Is not a labor union o¢ a partisan political organization) that provides at least one of the following public services:
*  emergency management,
miitary service,
pubic safety,
law enforcement,
publc Inerest law services,
early childhood education (Includng licensed or regulated child care, Head Start, and State funded pre-kndergarten),
public service for Indviduals with disablifes and the elderty,
public health (Including nurses, nurse practitioners, nurses In 8 dinical setting, and full-ime professionals engaged In health care practifoner
occupations and health support occupations, as such ferms are defined by the Bureau of Labor Statistics),
pubiic educaton,
public ibrary services,
school Ibrary senvices, or
other school-based services.
NOTE: For purposes of the full-ime requirement (Section 3, ltem 2.(b) above), an Indvidual borrower’s qualifying employment with a Section 501(cX3) non-profit or
other private public service organization does not include me spent on job dufies that ere releted to religious Instruction, worshlp services, or any form of proselyizing.

| SECTION 6: WHERE TO SEND THE COMPLETED FORM

Send the completed Employment Certification fo:

If you need help completing this form, call: 855-265-4038
U.S. Department of Education

FedLoan Servicing If you use a telecommunications device for the hearing or speech impaired: (TTY),
P.0.Box 69184 diak 711 and enter 800-699-2908 when prompled.

Harrisburg, PA 17108-9184

Or Fax to: 117-720- 1628 Web site; www MyFedLoan.org

| SECTION 7: IMPORTANT NOTICES

Privacy Act Notice. The Privacy Actof 1974 (5 U.S.C. 552a) requires that the following notice be provided to your

The authoriSies for collecting the requested Information from and about you are §421 et seq., §451 et seq. §461 et seq., and §420L et seq. of the Higher Education Act of
1965, as amended (the HEA) (20 U.S.C. 1071 et seq.. 20 U.S.C. 1087a et seq., 20 U.S.C. 1087aa ot seq., and 20 U.S.C. 1070g et seq.) and the authorities for collecting
and using your Social Security Number (SSN) are §§428B(f) and 484(a)(4) of the HEA (20 U.S.C. 1078-2(f) and 1091(a)(4)) and §31001(1) 1) of the Debt Collection
Improvement Act of 1996 (31 U.S.C. 7701(c)). Participating In the Willam D. Ford Federal Direct Loan (Direct Loan) Program and giving us your SSN are voluntary, but
you must provide the requested Information, Including your SSN, to participate.

The principal purposes for collecting the Information on this form, Including your SSN, are to verify your identity, to determine your eligibifty to receive a Direct Loan, to
meaMabemItonalom(anhlndofmm.m discharge, or forgiveness), to permit the servicing of your loan(s), and, if it becomes necessary, to kcate

you and to collect and report on your loan(s) if your loan(s) become delinquent or In defauit WealsomemSSNuanmmdemmdbpuMyoubm
your account Information electronically.

The Information In your file may be disclosed, on a case-by-case basis or under a computer matching program, to third parties as authorized under routine uses In the
appropriate systems of records notices.
For a koan, the routine uses of the information that we coliect about you Include, but are not imited to, its disclosure to federal, state, or local agencies, 10 Institutions of
higher education, and to third party senvicers to defermine your eligibliity to recelve a loan, to Investigate possible fraud, and to verify compliance with federal student
financial aid program reguiations.
In the event of ifigation, we may send records to the Department of Justice, a court, adjudicative body, counsel, party, or witness If the disciosure Is relevant and
necessary 1o the tigation. If this Information, elther alone or with other Information, Indicales a potential viokation of law, we may send It 1o the appropriste authority for
action. We may send Information to members of Congress If you ask them to help you with federal student aid questions. In drcumstances Involving employment
complaints, grievances, or disciplinary actons, we may disclose relevant records to adjudicate or Investigate the issues. f provided for by a collective
wmmymmmwuammmwgysc Chapter 71. mmmm':wmmnma
Mmmwmanmmmdsdwndm nm.nymhmuulnm conftractor to maintain Privacy Act
eguards. Disclosures may aiso be made o qualfied researchers under Privacy Act sefeguards.
Fonlom the routine uses of this Information also Inciude, but are not Imited to. its disciosure o federal, stale, or local agencies, o private partes such as relatives,
present and former employers, business and personal associates, to crediiors, to financial and educational Instutions, and to guaranty agencies 1o verify your ldentity, to
determine your program eligibliity and benefits, fo permit making, servicing, assigning, collecting. adjusting, or discharging your loan(s), 1o enforce the tarms of the
loan(s), to investigate possible fraud and to verify compiance with federal studen financial ald program regutations. 1o locate you if you become delinquent In your ican
pmanmwamabmmmmummmwumm To provide default rate calculaions, disclosures may be made 1o
guaranty agencies, 10 financial and educational Institutions, or 1o federal, state or local agencies. To provide financial ald hstory Information, disclosures mey be mede o
Insstutions. To assist program administrators with tracking refunds ar canceliations, disciosures may be made to guaranty agencles, lo financial and «
aducational InsStutions, or o federal or state agencles. To provide a standardized method for educational Institutions to efficiently submit studert enroliment status,
disclosures may be made fo guaranty agencies or o financial end educational Ins§tutions. To counsel you in repayment efforts, disciosures may be made to guaranty
agendies, to financial and educational instituions, or 1o federal, state, or local agencies
Paperwork Reduction Notice. According to the Paperwork Reduction Act of 1885, no persons are required to respond 1o a collection of Information uniess It displays a
currently valid OMB confrol number. Public reporting burden for this collection of Information is esimated to average 0.5 howrs (30 minules) per response, Including 1ime
for reviewing instructions, searching existing data resources ga mmmmmlmmmummmmundm«mmmumm The
cbigation to respond to this collection Is required to obtain a benefit In accordance with 34 CFR 685.219. Send comments regarding the burden estimate or any other
aspect of this coliection of Information, Including suggestions for reducing thes burden, to the U.S Department of Education, 400 Maryland Ave , SW, Washinglon DC
20210-4537 or e-mall ICDocketMgr@ed gov and reference OMB Control Number 1845-0110. Note: Please do not return the completed Employment Certification
for Public Service Loan Forglveness to this address.

if you have comments or concerns regatding the status of your Individual submleslon of this form, contact the PSLF servicer (see Section 6).
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